
 

 

 

 

IP Inclusive is a diversity task force made up of volunteers, 
all committed to making the world of IP more inclusive 

We have 4 main objectives: 
 
1) Raising awareness of the IP professions through 
our “Careers in Ideas” initiative and website 
 
2) Building best practices through our Equality, 
Diversity & Inclusion (EDI) Charter - If you can see 
this poster in your office, your organisation is one 
of our signatories! 
 
3) Providing training & resources 
 
4) Forming Communities….. 
 

IP Inclusive is for any professional 
working in IP, including support staff as 

well as examiners, attorneys, 
searchers, recruiters, solicitors…. 

…..We have 5 Communities: 

 “IP Out” – for LGBT+ people & 
straight allies 

 “IP & ME” – for ethnic minorities 
& their allies 

 “Women in IP” – for women 
working in IP & their allies 

 “IP Futures” – for early career 
professionals 

 “IP Ability” – for disabled people, 
carers & their allies 

These communities hold open events 
throughout the year to raise awareness of 

issues and to provide support, 
encouragement and networking 

opportunities 

Go to ipinclusive.org.uk 
for resources, blog posts, news on 
upcoming events and to sign up to 

any of our communities 
 

We are also on Twitter 
@IPInclusive 


