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IP Inclusive: Impact Report 2021-2022

Foreword
Andrea Brewster OBE – Lead Executive Officer

Our 2021-2022 Impact Report looks
back at the past year and reflects upon
everything that IP Inclusive has
achieved.

This was our first year of independence
from the founding organisations, so it’s a
particularly important time to evaluate our
progress.

Our mission

Our mission here at IP Inclusive is to
promote and improve equality, diversity,
inclusion and wellbeing throughout the
UK’s intellectual property (IP) professions.
We want to ensure that the UK IP sector is
welcoming, accessible and respectful to all
regardless of age, gender, race, sexual
orientation, religion, physical and cognitive
ability, wealth and background.

We believe that there is intrinsic value in
having a diverse workforce. It benefits the
UK IP system as a whole, its users, and
those employed within it.

Assessing our impact

So, how do we know if we’re making
progress on those objectives? Well, we
can quote a load of numerical statistics
and bullet points about the people we’re

reaching and the work we’ve been doing:
free training and awareness-raising events
and resources; support, guidance and
advocacy for people in under-represented
groups; online content to share and
promulgate best practices; action to
improve diversity in the pipeline from
which the IP professions recruit; role
models, safe spaces and a sense of
community to help everyone feel they
belong. You can find all this in the coming
slides.

But in a field like this, the best way to find
out if we’re making a difference is to ask
our stakeholders – individual IP
professionals and the organisations they
work in – whether we are having an effect
on EDI, and/or helping them to have an
effect on EDI. What the UK IP professions
would look like if IP Inclusive didn’t exist.
Whether we are genuinely making the
sector a better, more inclusive place to
work. That is where we can make an
impact. That is where we can add value.
That is why we exist.

Our surveys

We conducted two surveys in February
2022 to find out what our stakeholders
think about IP Inclusive and its impact.

The first survey was completed by our EDI
Charter signatories and yielded 32
responses from a range of IP sector
organisations. The second was for
individual IP professionals, receiving 43
responses.

Both sets of results were extremely
encouraging and the feedback they
contained will be invaluable for our 2022-
23 plans.

Positioning for the future

Over the next few slides, you will see
examples of specific projects we have
been involved with over the past year, the
progress we are making and the great
impact we are having. They position us
well to continue to provide value for the IP
professions of the future.
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Our highlights
Set up the Careers in Ideas

Mentoring Hub

Our key achievements:

Gained our sixth community 
(the IP Non-traditional Family 

Network)

Created a Senior Leaders’ 
Pledge

Ran a global diversity in IP event 
showcasing IP Inclusive to professionals 

around the world

Won the Bristol Law Society
2021 Diversity, Inclusion and 

Wellbeing Award

Established a new Advisory Board to 
support IP Inclusive Management

Established a volunteers’ code of conduct

Updated our constitution to pave 
the way for becoming a CIC in the 

longer term

At IP Inclusive we aim to promote
diversity and inclusion within the UK IP
sectors through a variety of measures.

EDI Charter

Firstly, we have our EDI Charter. This is a
voluntary code of practice for organisations
within the UK IP sector. It includes six public
commitments aimed at making the IP
professions more diverse and ensuring equal
opportunities for all those who work within it.

We also have a Senior Leaders’ Pledge
which is a personal commitment for senior
members of organisations. They commit to
championing diversity and inclusion at the
highest level.

Support networks

Secondly, we have four regional networks for
our EDI Charter signatories and six support
“communities” representing specific under-
represented groups. These networks provide
networking and awareness-raising events as
well as resources and guidance on best
practice.

“I enjoy being part of a network of IP
professionals that are equally passionate
and driven by a desire for change for the
better” – IP professional (Feb 2022 survey)

Resources

Thirdly, we offer a plethora of free resources to
educate, raise awareness and share best
practices. These include directories, toolkits,
template documents, online content and
webinars.

Careers in Ideas

Finally, we have Careers in Ideas (our outreach
campaign). This aims to increase awareness of
and improve access to IP-related careers,
particularly for those who are in under-
represented groups.

Our impact

From our stakeholder survey, we found these
measures have had a positive impact both
within organisations and on the wider stage.

Our respondents told us that IP Inclusive is
raising awareness of diversity and inclusion;
giving people the confidence to speak out
about diversity and inclusion; starting
meaningful discussions; and providing
leadership and drive within this movement.

Without IP Inclusive, our survey respondents
felt progress would be slower and the IP
sector would be less diverse and inclusive.

In short, IP Inclusive is championing change and is well positioned to continue to do so.

Established a contingency fund

Successfully ran our first 
fundraising campaign

Responded to consultations by the 
European Patent Office and IPReg

Six key IP Inclusive people appeared in the World IP Review 
Diversity Champions List 2021 



47 mentees and 35 mentors in our 
Careers in Ideas Mentoring Hub
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IP Inclusive in numbers
74% 

of individual survey respondents 
said that they believed IP 
Inclusive has had a positive 
impact on inclusion within the 
wider UK IP sector. 

72% of Charter signatories 
surveyed said they believed 
that IP Inclusive has had a 
positive impact on inclusion
within their organisation. 

83%
of Charter 
signatories 

surveyed said 
they believed that 
IP Inclusive has 
had a positive 

impact on 
diversity within 
the wider UK IP 

sector. 

£83,900 of donations in 2021 

55 members of our mental health 
first aiders’ network

26 members on our Advisory Board

90 Senior Leaders’ Pledge 
signatories

18 new resources published 

2107 Twitter followers

45 articles published on our news 
and features section

850 subscribers to our IP 
Inclusive Updates mailing list

154 Charter Signatories 

90% 
of Charter 
signatories 

surveyed felt 
that IP 

Inclusive has 
had a positive 

impact on 
inclusion
within the 

wider UK IP 
sector.

Have a look at our highlights over the past year (June 2021 - May 2022)…

74% of individual survey 
respondents said that they believed IP 
Inclusive has had a positive impact on 
wellbeing in the wider UK IP sector.

41 events 

579 members in our LinkedIn group
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Our EDI Charter 
Our EDI Charter is one of the many ways we are
helping to make the UK IP professions more diverse.

What is it?

The Charter is open to all UK-based organisations that work in
the IP sector. It is a voluntary code of practice with six key
commitments. By signing up to the Charter, an organisation
makes a public endorsement of support for equality, diversity
and inclusion within the UK’s IP sector.

How many signatories?

At the end of May 2022 we had 154 signatories. These include
patent and trademark practices; law firms; barristers’
chambers; in-house IP departments; regulatory bodies;
government departments; membership bodies; and other
organisations within the IP sector.

The wide range of Charter signatories reflects the significant
reach of IP Inclusive.

Regional networks

We also have four regional EDI networks for our Charter
signatories and supporters. We have a Scotland network,
South West network, North of England network and Midlands
network. Each organises local events which provide
networking opportunities and a forum to exchange ideas and
best practices.

of Charter signatories surveyed 
said that they wanted IP 
Inclusive to continue to provide 
training.

93%

82%

of Charter signatories 
surveyed said that they wanted 
IP Inclusive to continue to 
provide resources. 

Impact

In our recent survey, many
Charter signatories told us
that IP Inclusive has had a
positive impact on their
organisation.

The Intellectual Property
Office commented that being
a signatory has encouraged
its staff to engage with
various IP Inclusive events
and webinars.

“Being one of the first
signatories to the IP
Inclusive Charter kick
started our firm’s D&I
work” – HGF

The Charter survey found
that our signatories valued
our events, networking
opportunities, free resources
and the opportunity to
exchange ideas with those
from different backgrounds.
They also valued how IP
Inclusive enables them to
demonstrate their EDI
credentials. Potter Clarkson
LLP stated that being a
signatory has provided a

“public demonstration” of
their values.

Benefiting staff

Being a Charter signatory
also had a positive impact on
the workforce Haley
Guiliano LLP stated that
being a signatory has:

“Empowered individuals to
pass on information” and
opened “dialogues at all
levels of the organisation.”

A sense of confidence

Charter signatories also told
us that the Charter has a
symbolic effect, giving staff
confidence that their
organisation is supporting
EDI issues.

82%
of Charter signatories 
surveyed said that they wanted 
IP Inclusive to continue to 
provide access to support 
networks.

154 
signatories 
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Our six communities 315 Twitter followers
168 LinkedIn members 

IP 
Out

416 Twitter followers
500+ LinkedIn connections 

636 Twitter followers
1522 LinkedIn members

278 Twitter followers
100 LinkedIn members

118 LinkedIn members

60 LinkedIn members

IP & 
ME

IP 
Futures 

IP 
Ability 

Non
Traditional 

Family

Women 
In IP

Our communities are there for:

 IP professionals with a minority ethnic 
background (IP & ME)

 Disabled people and carers in the IP 
professions (IP Ability)

 Early-career IP professionals (IP Futures)
 IP professionals in non-traditional families 

(the IP Non-traditional Family Network)
 LGBTQ+ IP professionals (IP Out)
 Issues affecting women in the IP professions 

(Women in IP)

Expanding our reach

One of our proudest moments from the last year
was the launch of our sixth community, the IP Non-
traditional Family Network.

This group supports IP professionals in family
circumstances other than the conventional “nuclear”
family, for example solo parents or people in
blended, adoptive or LGBTQ+ families.

The community has so far organised 11 events.
These included its summer 2021 park meets
around the UK, which recognised that work-based
networking events may not be convenient for carers
and also offered safe, family-friendly outdoor
meeting places during the Covid-19 pandemic.

IP Inclusive has six “communities”. Each provides a safe space for
members to support one another, network and share their best practices.
You don’t need to belong to an under-represented group in order to join:
all the communities are open to allies.

What we do
Our communities run educational
and social events, provide
resources and online content for
our website, and respond to
consultations. They have also
continued to build relationships
with counterpart organisations
elsewhere.

Positive impact
Our impact surveys revealed that
our communities are valued and
provide many benefits.

Sharing ideas and support
IP Inclusive allows like-minded
people to share ideas. It creates
an open dialogue and a safe
space to discuss sensitive issues.

“Women in IP coffee mornings 
are a great way to share ideas” 
– IP professional (Feb 2022 
survey) 

One respondent commented that
without IP Inclusive “those in the
profession would not have the
same confidence to speak out”.
Another agreed, saying IP
Inclusive allows an open
discussion on a wide range of
topics.

Networking
Respondents also said they
valued our events and
communities because they
provide a platform for networking
and an opportunity to meet with
similar people.

Sense of belonging
Our communities also provide
individuals with a support network
within the IP community and a
majority of our respondents
wanted us to continue providing
this sense of community.

“IP Out gives a wonderful 
opportunity a few times a year not 

to be in the minority”– IP Out 
member (June 2022 Pride campaign)

of IP professionals in our survey wanted
IP Inclusive to continue providing access to our 

support networks. 
94%

6
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Our events
Our events allow us to raise awareness and increase understanding of EDI-
related issues. They provide a forum for people within the IP sector to share
experiences and discuss best practices.

Most of our events are run by our communities and regional networks and the
Careers in Ideas task force. All of them are free for UK-based IP professionals,
making us even more inclusive. We also collaborate with other organisations such
as Jonathan’s Voice, LawCare, the UK IPO and generous hosts from among our
Charter signatories.

Often our communities and networks host joint events. This enables us to recognise
the intersectionality between various under-represented groups. During the past
year we hosted 14 such events.

Highlights:

Women in IP 

Held 8 events in 
the past year 

IP Futures 

Held 9 events in 
the past year

IP Out 

Held 4 events in the 
past year 

“I value the IP Inclusive 
events, the networks, 
and wide resources 
available.”

“I like to attend the
events and then try and
use the learnings for
D&I initiatives I’m
involved in.”

“[IP Inclusive has] helped 
me network with other 
like-minded individuals.”

What the respondents to our IP professionals’ 
survey had to say….

Positive impact 

Both surveys found that the events we run are having a
positive impact. In fact, this was an area of IP Inclusive
that many survey respondents stated they valued.

Educational

Respondents felt that our events are educational and
informative. They increase individuals’ understanding
on a wide range of EDI issues and make people more
mindful.

Networking opportunities

Our events also allow individuals to network within the
IP sector. This creates business development
opportunities and enhanced working relationships.

Social interaction

Not only do our events serve an important educational
role, but they also meet individuals' social needs.
One respondent even went so far as to say that they
had made “genuine friendships” through IP Inclusive
and our support networks.

82%

62%

of Charter signatories surveyed want 
IP Inclusive to continue to provide 
training 

of IP professionals surveyed want IP 
Inclusive to continue to provide 
sector-wide networking and business 
development opportunities 

Our events are having a 
direct impact in workplaces.

7

IP Non-
traditional 

Family Network

Held 11 events in 
the past year

IP & ME

Held 2 events in 
the past year

IP Ability

Held 5 events in the 
past year 

We also held 13 events with external organisations 

The CPD value of our events is 
recognised by IPReg
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Our resources

We provide a variety of “news and features” content on our
website as well as guidance, toolkits, template documents
and signposts to useful resources elsewhere.

At IP Inclusive we are proud of the vast range of
resources we offer. The best part? - They are free to all
UK-based IP professionals. By not putting up a paywall,
we ensure anyone can access the support they need.

Examples of resources we offer: 

We update our Charter signatories’ designated EDI officers
on our work roughly fortnightly through our mailing list.

Women in IP provided a “quick wins” toolkit for EDI-
improving measures based on their events in February and
March 2021.

We provide outreach resources for schools and universities
to support our Careers in Ideas initiative. Equally, we create
resources for IP professionals to support them in providing
outreach initiatives.

We are proud to offer a wide range of event recordings and
webinars on our website.

Impact on individual IP professionals

Many of our survey respondents praised the wide range
of resources and interesting content we provide at IP
Inclusive.

Education & self-awareness

These resources have helped to educate individuals.
They are informative and enable people to keep up to
date with various EDI-related topics.

“opened my eyes to other areas of D&I
which have no direct impact on me but
where I have scope to learn and become an
ally.” – IP professional (Feb 2022 survey)

Our resources have also supported individuals’ self-
awareness. For example, one IP professional
commented that being part of IP Inclusive has
challenged them to consider their own unconscious
biases to become a more inclusive colleague.

“it has provided helpful education on a
number of issues through its webinars,
events and blog posts.”– IP professional
(Feb 2022 survey)

Impact on Charter signatories 

Equally, our Charter signatories
praised our resources, stating that
they are a powerful educational tool.
They can be particularly useful for
small organisations, allowing the
pooling of thoughts and resources
which perhaps otherwise would not
have been available.

“Raised our general 
awareness on issues of 
equality, diversity, inclusion 
and wellbeing within our 
firm.” – Lincoln IP

Our Charter signatories also
commented that our resources are
generating dialogue within
organisations and allowing open
conversations. This is important as
the more conversations, the more
shared understanding we can have
about these sensitive issues.

“IP Inclusive events, 
contents and their resources 
are good starting points for 
conversations and also 
generate conversations.” -
Haley Guiliano International 
LLP

the number of new resources we have 
posted in the past year

Of Charter 
Signatories we 

surveyed want us 
to continue 
providing 

resources. 

18

Of IP 
professionals 
we surveyed 
want us to 
continue 
providing 

resources.

76%

93%

“IP Inclusive is my go-to place to find EDI
content” – attendee of the Senior Leaders’ Think
Tank meeting (June 2022)
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Mental wellbeing
IP Inclusive believes that mental health is vital to an inclusive 
working environment. We therefore work closely with Jonathan’s 
Voice and LawCare to provide support within this area. 

Our highlights:

• Completed our 2022 Mental Health Awareness Week
Survey in collaboration with Jonathan’s Voice.

• 55 members on our mental health first aiders’
network. This is a safe space for members to share
information and resources. It is not a form of
counselling but rather an informal support forum,
where members can help each other through hard
times as well as celebrating the good.

• Ran 5 events both through our mental health first
aiders’ network and alongside the IP Inclusive
communities.

• Continued to collaborate with Jonathan’s Voice,
LawCare, the IPO’s mental wellbeing champions and
other IP sector groups and external experts.

On 11th November 2021, we held a joint event with Jonathan’s
Voice for “Movember”. The event focused on male suicide and what
can be done to help. of survey respondents believed that IP

Inclusive has had a positive impact on 
wellbeing in their workplace. 

IP professionals: 

of survey respondents believed that IP
Inclusive has had a positive impact on 

wellbeing within the wider UK IP sector. 

Charter signatories:

of survey respondents believed that IP
Inclusive has had a positive impact on 

wellbeing in their workplace. 

of survey respondents believed that IP
Inclusive has had a positive impact on 

wellbeing within the wider UK IP sector. 

60%

74%

69%

79%

Collaborating with charities 

We recognise that there is already great work happening in the 
mental wellbeing sector. As such, we chose to collaborate with 
Jonathan’s voice and LawCare rather than working 
independently. Our support appears to be greatly appreciated. 

“IP Inclusive has played a key role in raising the 
profile of mental wellbeing within the profession. 
We have greatly valued your support and 
partnership in the work we do.” – Jonathan’s 
Voice 

Our impact

From both of our impact surveys we found that the support we
provide for mental wellbeing is valued.

“I have appreciated the support for improving the
mental wellbeing of people working in the IP
sector.” – IP professional (Feb 2022 survey)

Our Charter signatories also commented that IP Inclusive has
raised general awareness on wellbeing within their
organisations. IP professionals were equally positive:

“The work of IP Inclusive to help break the 
taboo of wellbeing, especially mental 
wellbeing, is crucial for IP professions.”
– IP professional (Feb 2022 survey)

On 11th May 2022, we held an event on mental health and
intersectionality with Jonathan’s Voice. This featured a discussion
panel with representatives from each of our support communities.

On 2nd December 2021, the IPO and our MHFAers’ network
held an event on tips for mental health first aiders.



From mentor Gordon Harris (member 
of the Global IP Leadership team at 
Gowling WLG): 

“It’s one of the most rewarding 
things I have ever done” 

From our mentees’ perspective: 

“My mentor’s advice has been 
invaluable” 

“I am so thankful …I really think it 
helped with my applications”

Careers in Ideas

IP Inclusive: Impact Report 2021-2022

Careers in Ideas is our outreach programme
which seeks to promote awareness of IP-
related careers among under-represented
groups and create upstream diversity.

One of the main benefits of Careers in Ideas is
that it allows different IP professions to work
together. This collective effort enables us to reach
more people with a louder voice and ultimately
improve access to IP careers.

Meet the IP crowd

One way we are raising awareness is through our
video series called “Meet the IP Crowd”. This
explains different IP careers in a fun and
engaging manner. We also provide case studies
and posters on different IP-related careers on our
Careers in Ideas website.

Jargon buster

The website also contains a jargon buster which
breaks down IP terminology into easily digestible
meanings.

Schools / universities

We are proud of our extensive range of outreach
materials for schools and universities. These
include lesson plans, leaflets and presentations.

mentees

Events

We ran several events over the past
year to support young people who
want to enter the IP professions. For
example, we held a careers clinic with
IP Futures as well as an application
skills masterclass.

Mentoring Hub

Last year, Careers in Ideas developed
its own mentoring scheme. Individuals
are paired with a mentor who will
support them as they look to get into
an IP career.

At the end of May 2022, we had:

47

mentors35

IP professionals’ thoughts

Our survey of IP professionals praised
our outreach work. For example, one
respondent said they valued IP Inclusive
because it encourages:

“people from all different
backgrounds to consider
careers in IP.”

Our other work at IP Inclusive has
inspired IP professionals to get involved
with Careers in Ideas. One of our
stakeholders told us:

“attending interesting events
has inspired me to become
more involved, I am now
actively…involved in Careers in
Ideas.”

of the individuals we surveyed 
wanted IP Inclusive to continue to 

promote/ improve access to IP 
sector careers 

74%

Resources to support IP professionals

Another great tool we offer is resources to support IP
professionals who wish to participate in outreach
programmes. These include work experience
resource packs, template presentations and
databases of UK universities and English schools to
help target careers outreach work.

Directory

We have a directory of charities and other external
outreach organisations which IP professionals can
choose to partner with in their outreach work. This
allows us to tap into a readily-available pool of
otherwise overlooked talent, focussing our efforts
where they’re most likely to have impact.

10

and growing…..

Our reach

You can find Careers in Ideas on Twitter,
Instagram and LinkedIn. We also have a
website blog.
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Our wider impact 
Overall, both of our surveys found that IP Inclusive is
having a positive impact within the wider UK IP sector.

Individual IP professionals

Charter signatories

felt that IP Inclusive has had a positive impact on inclusion within the wider 
UK IP sector.

felt that IP Inclusive has had a positive impact on diversity within the wider 
UK IP sector.

felt that IP Inclusive has had a positive impact on equality of opportunity 
within the wider UK IP sector.

83%

90%

74%

felt that IP Inclusive has had a positive impact on inclusion within the 
wider UK IP sector. 

felt that IP Inclusive has had a positive impact on diversity within the 
wider UK IP sector. 

felt that IP Inclusive has had a positive impact on wellbeing within the wider 
UK IP sector. 

90%

66%

74%

In both of our impact surveys we
asked our stakeholders what
they thought the UK IP
professions would look like in
terms of equality, diversity,
inclusion and wellbeing if IP
Inclusive did not exist. We found
several themes emerged.

Strong drive and focus

Our stakeholders told us that IP
Inclusive provides a strong drive
and focus for the diversity and
inclusion agenda. Without IP
Inclusive there was a concern
that the approach would be less
joined up and there would be
less collaboration between
organisations as well as a lack of
sharing of best practices.

“Disjointed, unfocussed 
and generally in the dark 
despite one or two 
leading lights” –
Intellectual Property Office

Well informed

Our stakeholders also felt that IP
Inclusive ensures that the
diversity and inclusion agenda is
well informed. Without IP
Inclusive, the approach to EDI
issues could be more
disconnected from reality.

Open dialogue

IP inclusive also creates an open
dialogue surrounding diversity
and inclusion. Respondents to
our surveys expressed fear that
people within the profession
would not have the same level of
confidence to speak out about
these issues without IP
Inclusive.

Helpful for those in smaller 
organisations

One respondent commented that
those within smaller firms would
likely feel more isolated without
IP Inclusive since they do not

have the same access to larger
support networks.

Speeding up progress

It was felt that without IP
Inclusive progress towards a
more diverse workforce would
be slower. IP Inclusive has fast-
forwarded this progression.

“We think IP Inclusive
has sped up this
catching up of the
profession and reduced
the time by 3-5 years as a
minimum.” –
Haley Guiliano LLP

A better reflection of society

It was also felt that without IP
Inclusive the IP professions
would not as truly reflect society.
Essentially, the sector would be
outdated, and diversity and
inclusion would likely be less
widespread.

In short, without IP Inclusive:

“there would definitely be less equality, diversity, inclusion and 
wellbeing” – Lincoln IP

Without IP 
Inclusive?  
“A less 

joined up 
approach” -

HGF
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Expansion?

This year, our stakeholders gave us
suggestions for areas we could expand into:

• Provide more advice on supporting
people in the trans community.

• Create a specific community or network
for those having a less well-represented
faith.

• Create a specific group for those who
are near retirement or who have retired.

• Collaborate more with international
organisations.

IP Inclusive has had a successful year.
However, we recognise there are some areas
where we can provide additional support.

Engaging with IP professionals 

Whilst many of our survey respondents
considered IP Inclusive to be having a positive
impact on EDI in the sector, some remain to be
convinced.

IP Inclusive hopes to explore, over the coming
months, why this is the case. In particular, we
want to examine how the perceptions of Charter
signatory organisations compare with the
experiences of individual IP professionals.

Engaging with non-fee earners

Members of the IP Inclusive community have also
told us that they would like us to engage more with
those in non-fee earning roles.

IP Inclusive is, and always has been, for everyone
who works in the UK IP sector, whatever their
role. As such, engaging with non-fee earners and
tailoring our support for them will form a key part
of our 2022-23 business plan.

Engaging with outliers

Similarly, survey respondents told us that they
would like further support surrounding how they
can encourage outliers to get involved with EDI

initiatives within their organisations. Respondents
told us some individuals are particularly busy,
while others perceive EDI issues as being too
political to discuss.

Widening participation in IP Inclusive throughout
the IP professions will be one of the high-level
objectives in our 2022-23 business plan.

EDI Charter 

Our survey respondents told us that they want us
to consider how we can ensure that the Charter is
not merely a tick-box exercise. Respondents also
want us to encourage Charter signatories to share
knowledge and best practices with each other.

Part of our 2022-23 plan will be to increase the
range and quality of resources available to help
signatories comply with the Charter commitments.
We also aim to facilitate the sharing of ideas
among Charter signatories.

Senior Leaders’ Pledge

Some respondents commented that they had
difficulties understanding the Senior Leaders’
Pledge.

We will liaise with our senior leaders’ think tank
and with the IP Federation to improve the Pledge
and its impact and extend its reach.

Events

Our events were a highly praised area in our
survey. However, some respondents told us they
wanted more, especially in-person and hybrid
events. Some also wanted support from IP
Inclusive to help decide which of the many EDI
awareness dates to celebrate.

IP Inclusive aims to develop the support and
resources it provides over 2022-23. We will strive
to maximise the accessibility and inclusivity of our
events and resources, for everyone in the sector.

Recruitment

Many respondents told us that IP Inclusive had a
positive impact on recruitment within their
organisations. Some respondents did ask for more
assistance surrounding how to embed EDI within
their recruitment processes.

IP Inclusive aims to continue providing resources
and guidelines in this area over the coming year,
and to improve their accessibility and reach.

Others raised the challenges of recruiting
diversely when the talent pool is already small.

IP Inclusive recognises this and we hope that our
ongoing work with Careers in Ideas will help to
create more upstream diversity.

“The professions would still be
stuck struggling to improve
equality, diversity, inclusion
and wellbeing if IP Inclusive
didn’t exist.” –
Charter signatory (February 2022
survey)
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To conclude…“A test of the purpose of any
organisation is simple: if the
organisation did not exist, would we
want it to. IP Inclusive passes this
yest with flying colours and we
must continue to work together to
ensure its future.”
Chartered Institute of Patent Attorneys

As our impact report has made clear,
IP Inclusive has gone from strength to
strength over the past year.

What our stakeholders think

This year, we decided to assess the impact of
IP Inclusive and ascertain what our
stakeholders really thought about our work.

We conducted two impact surveys. One was
for our Charter signatories and the other for
individual IP professionals. The results of our
surveys were extremely positive, and we
found several common themes emerged.

Respondents felt that without IP Inclusive
there would be a lack of focus and drive in the
diversity agenda and a less joined-up
approach. IP Inclusive was praised for raising
awareness of issues and providing an open
dialogue where individuals can speak about
issues.

Ultimately, without IP Inclusive it was felt that
progress would be slower, and the system as
a whole would be less diverse.

Looking to the future

The better-structured, more independent IP
Inclusive that we’ve been building this past
year can face the future with confidence.

Our new Advisory Board helps guide and keep
us in touch with our stakeholders.

“IP Inclusive has and continues to
contribute to making our profession
more diverse, more inclusive and
ultimately better to be part of.”
Chartered Institute of Trade Mark 
Attorneys

“The impact on the IP profession,
and wider, that IP Inclusive has
brought since the start has been
more than just defining policies,
programmes or benchmarks.”
IP Federation

We have funding and generous support
from across the IP sector, and a clear
endorsement of our work so far.

Over the next twelve months we will
strive to reach, and benefit, even more
IP professionals; develop the support
we offer them; and continue on our
mission to improve equality, diversity,
inclusion and wellbeing throughout our
community.

Thank you

IP Inclusive would like to thank
everyone who has been involved in our
activities over the past year.

From our founders, donors, event hosts,
partner organisations, management
team and Advisory Board, to all our
volunteers and Careers in Ideas
mentees: without you all none of this
great work would have been able to
happen.

And finally…  

If you want to watch IP Inclusive 
continue to grow, why not check 
out the following: 

Website:  
https://ipinclusive.org.uk/

Twitter: @IPInclusive

Join our mailing list at: 
https://ipinclusive.org.uk/stay-in-
touch/

“As a gay man, I am usually a tiny minority in any work
environment. IP Out gives a wonderful opportunity a few times a year
not to be in the minority. It’s also fantastic to work with the whole IP
Inclusive initiative to tackle the diversity and inclusion issues in our
profession in a collaborative way and with real cooperation between
firms.”

– member of the IP Out community


