IP Inclusive: Inclusivity Unlocked! Leaving No-one Behind: Top Tips for Managers

Leaving no-one behind: making workplaces and working arrangements more inclusive

Here are a few things you can do as a manager to help make your workplace more inclusive...
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Be pro-active in relation to
your staff and your
workplace:

Check-in with your team often.
Engage in open dialogues in
which everyone feels able to

express their needs.

Keep discussions ongoing.
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