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Aims

The aims for Disability Confident are to:

e engage and encourage employers to become more confident so they
employ and retain disabled people

e increase understanding of disability and the benefits of employing or
retaining disabled people

e make a substantial contribution towards getting 1 million more disabled
people into work by 2027.
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Disability Confident - The case for action
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L commmrren —J  ON€ thing you'll do that will make a difference for disabled people.

[ar]v disubiﬁt_v Level 2; Disability Confident Employer
B confident Self-assess your business against the themes of getting the right

D& disability | Level 3: Disability Confident Leader

BSEconfident| ge seenasa champion in your local and business communities.
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B confident Sign up to the Disability Confident commitments and identify at least
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Evidence shows that appropriate work
is good for our health
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www.qgov.uk/disability-confident

&! Department for Wi

[ |
5 Actions
and at least
[ | [ |
1 activity
. Disability Confident employer
th at WI I I I::: :1::"::1 :::I:;:u have completed your self-assessment as a Disabiity Confident employer 5\',3, C:N 03;',“:{,% ::ﬁggm 3, '22:2 :f"“m S

Period of award: August 2016 to August 2017

Issue date:

As a Disability Confident Committed Employer we have committed to:

+ Ensure our recruitment process is inclusive and accessible:
¢ G icate and promote ies:
i to disabled people

icip: rovide as require
« Support any existing employee who acquires a disability or long term health
condition, enabling them to stay in work
+ Atleast one activity that will make a difference for disabled people.

Business name {required)

m a ke a S Badge and certificate for 3 years

Must commit to 5 actions and
Businass email {required) 1 aCthIty that SUppOftS dlsablllty

difference. - employment

Employer receives Newsletter
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Employer self-
assessment two
themes:

Getting the right
people for your
business

Keeping and
developing your
people
Offering at least 1
activity that will make a
difference.
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What happens next?
When you have completed
level 2, you will need to follow
this link to Gov.UK to confirm

that you:
have undertaken and
successfully completed the
Disability Confident self-
assessment

« are taking all of the core
actions to be a Disability
Confident employer

« are offering at least one activity
to get the right people for your
business and at least one
activity to keep and develop
your people.
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This is to certify that
XXXXXX

is a Disability Confident Employer

Period of award: August 2016 - August 2018
Issue date: 22 August 2016

As a Disability Confident Employer we:

* have undertaken and successfully completed the Disability Confident
self eeeeeeee it
e takin g all of the coreal s to be a Disability Confident tempI y
ffering at least of clrvrlyt get the right people for our business and at least
e activity to keep al dd velop our people.

Find out more about Disability Confident at:

www.gov.uk/dwp/disabilityconfident W #DisabilityConfident

Badge and certificate for
3 years
Must confirm that the self-
assessment has been
completed
Employer receives DC
Newsletters
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Outside
challenge of your
self-assessment

and

demonstration of
your Leadership
activity.
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Acting as a champion within
your local and business
community

Engaging your supply chain
and your networks

Showing disabled people that
you are serious about
leading the way

Helping other businesses to
become Disability Confident
Use the Voluntary Reporting
Framework to report on
disability employment and
mental health
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LEADER

This is to certify that
XXXXX

is a Disability Confident Leader

Period of award: August 2016 to August 2017

Issue date: 24 August 2016

As a Disability Confident Leader we:

e have subjected our Di: ility Confident self.
and validation

e are taking an active leadership role in encouraging and helping other employers on

their journey to becoming Disability Confident.

1t to an external challenge

Find out more about Disability Confident at:
www.gov.uk/dwp/disabilityconfident

WV #DisabilityConfident

Badge and certificate for 3
years
Must confirm that the
independent validation has been
completed
Employer receives DC
Newsletters

Department for Work and Pensions



To support you on your journey there is a range of online
information, guidance and resources available through
www.gov.uk/disability-confident Search for Disability Confident.

Information
and

gquidance

Videos

Case studies
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Thank you!
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