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IP Inclusive Advisory Board: 
Membership application form
January 2025

[bookmark: _Hlk185402108]Please read the information below, complete the form on page 6 and return it to contact@ipinclusive.org.uk.
The closing date is midnight on Friday 7 February 2025.

Context
We are recruiting to the IP Inclusive Advisory Board to fill gaps in its skills set due to 2024 membership changes. The current Board members, originally appointed in October 2021, reached the end of their initial three-year term last autumn; some have been re-appointed whilst others preferred to step down at that point. This leaves us some vacancies on the Board and some opportunities to bring in new perspectives. We’d love you to think about joining!
About IPIM and the Advisory Board
IP Inclusive’s activities are overseen by its governing body IP Inclusive Management (IPIM). The Advisory Board was established to guide and support IPIM and its executive staff. It is intended to act as a sounding board and “critical friend”, both informally and in scheduled meetings. We need a range of perspectives on the Advisory Board to strengthen IP Inclusive and therefore welcome applications from both IP professionals (including support staff) and non-IP professionals.
There is more information about IPIM at https://ipinclusive.org.uk/ip-inclusive-management/, and about the Advisory Board at https://ipinclusive.org.uk/the-ip-inclusive-advisory-board/. 
The Advisory Board’s terms of reference are included in Annex I. They explain its role and purpose and give an idea of the commitment required from members. The IPIM constitution is included in Annex II and provides the basis for its interactions with the Advisory Board (see section 7).
IPIM owns the assets that accrue from IP Inclusive activities and is responsible for the corresponding liabilities. In contrast, the Advisory Board and its members hold no liability, including for things done in response to the Board’s recommendations or advice. They do not hold or carry responsibility for any of IP Inclusive’s assets; their role is a purely non-executive one.  
IPIM and its Lead Executive Officer (currently Andrea Brewster) consult with the Advisory Board over their key decisions and take account of the Board members’ input when pursuing their objectives. Board members are volunteers who want input into IP Inclusive’s direction of travel; they help the Lead Executive Officer and IPIM do the right things in the right way.
The commitment involved
The Advisory Board meets roughly four times a year. Its meetings are either online or hybrid and last between 60 and 90 minutes. Wherever possible, two of its annual meetings are held jointly with IPIM. At least once a year the Lead Executive Officer joins an Advisory Board meeting to answer questions and gather direct feedback.
Board members provide input, in the meetings and also in associated email conversations, on IP Inclusive’s business plans and priorities and on other specific questions put to them by IPIM. Occasionally we ask for their help in finding volunteers and resources, promoting IP Inclusive events, representing the initiative at external events or advising on their individual areas of expertise – none of this is obligatory although we have so far found the Board to be a rich source of ideas, contacts and hands-on support.
Membership criteria
In theory the Advisory Board can have between 10 and 30 members; at its inception it had 26. Membership is open to any individual, other than an IPIM member, who can contribute relevant skills, expertise and perspectives to assist IPIM. Board members may be IP professionals (see 2.6 in the IPIM constitution for how broadly this is defined), but equally they may bring in relevant expertise from outside the IP sector.  
Basically it doesn't matter what working role you have (or had), how junior or senior you are, or what type of organisation you work in. You don't have to belong to one of the "under-represented" groups. We aim to have as diverse an Advisory Board as possible.
We expect that some members will be there as representatives of organisations such as IP sector membership bodies, or of IP Inclusive communities, networks or working groups.
Recruitment criteria
We will recruit Advisory Board members based on the skills and experience we think IP Inclusive needs access to. Please see the list on page 4.
Timings
Applications close at midnight on Friday 7 February 2025. We will let you know whether yours has been successful by the end of February, and hope to appoint new Board members formally at an IPIM meeting on Tuesday 18 March.
The initial membership term is three years and can be further extended by up to three years (see section 3 of the Board’s terms of reference in Annex I), although members are of course free to step down at any time if they need to. 
Fair and inclusive recruitment
IPIM aims to recruit, manage and promote personnel (including its own members, Advisory Board members and executive staff) through fair and inclusive processes based on the skills and expertise needed for pursuing its objects. We recognise the potential impact of unconscious bias and take steps to mitigate its effect on our work. In particular we aim to appoint personnel, to consult and to allocate roles in a way that involves a diverse range of people and perspectives.
Other relevant information
You can find out more about the Advisory Board’s work by visiting its page on the IP Inclusive website: https://ipinclusive.org.uk/the-ip-inclusive-advisory-board/. Take a look, too, at the testimonials on page 5 below, where existing members explain what their role on the Board means to them.
Also useful by way of background are:
· Minutes of previous Advisory Board meetings: 
· For 2021-22 at https://ipinclusive.org.uk/newsandfeatures/advisory-board-meeting-minutes-2021-22/
· For 2023 at https://ipinclusive.org.uk/newsandfeatures/advisory-board-meeting-minutes-2023/ 
· For 2024 at https://ipinclusive.org.uk/newsandfeatures/advisory-board-meeting-minutes-2024/ 
· Our 2023-25 business plan: https://ipinclusive.org.uk/newsandfeatures/guiding-us-through-the-next-twelve-months/
· IP Inclusive’s recent financial information and documents: https://ipinclusive.org.uk/newsandfeatures/ip-inclusive-finances/ 
If you have any further queries, please address them to contact@ipinclusive.org.uk and we’ll do our best to answer them.

Recruitment criteria

Essential criterion:
· A commitment to the IP Inclusive cause and in particular IPIM’s objects (see 2.1 and 2.2 in the IPIM constitution in Annex II)
Desirable criteria:
· A good network of contacts who can help IP Inclusive achieve its objectives  
· Two or more of the following sets of skills and experience:
· Diversity and inclusion
· Mental health and wellbeing
· Leadership and governance
· Corporate strategy
· Risk management
· Basic corporate and contract law
· Finance and/or fundraising
· HR, recruitment and/or management
· The IP sector
· The volunteer sector
· Charities or community interest groups
· Media and comms
· Careers outreach
· IP in education/academia
· Any group which is currently under-represented in the IP professions (for example people from minority ethnic backgrounds, LGBTQ+ or disabled professionals)
· The next generation of would-be recruits (including, for instance, recent experience of joining the IP professions)
· An IP sector membership or representative body (including committees, working groups and informal networks)




What it’s like to be on the IP Inclusive Advisory Board…

Here are some things our existing members wanted you to know, about what it’s like to be on the IP Inclusive Advisory Board and why they do it.
Susan Antoine (Head of HR, Haseltine Lake Kempner LLP):
“Being part of the Board is a great opportunity and honour to collaborate with other colleagues across the country, who all have different ideas, life skills and backgrounds. We all share a common enthusiasm and desire to make a difference. More importantly as an Advisory Board member I have a voice and ear directly into IPIM on the wider more strategic priorities that IP Inclusive is facing.”
Sally Bannan (Senior IP Counsel, Cytiva):
“Being a member of the IP Inclusive Advisory Board is a rewarding experience, both professionally and personally. IP Inclusive is dedicated to advancing diversity, equity, and inclusion (DEI) within the intellectual property (IP) professions, and it is making a tangible impact in this crucial area. As an IP Inclusive Advisory Board member, one of the most gratifying aspects of my involvement has been the chance to network with like-minded professionals who share a passion for DEI. These connections and conversations have expanded my understanding and appreciation of DEI issues, and it feels good to be involved. Being part of IP Inclusive is a fulfilling experience I would recommend to anyone passionate about DEI and seeking an opportunity to make a meaningful difference while networking with a diverse group of professionals.”
[Sally is the current Advisory Board Secretary.]
Ben Buchanan (Deputy Director of Patents, UK Intellectual Property Office):
“Being a member of the IP Inclusive Advisory Board means that I can play my part in ensuring that IP Inclusive is as good as it can be. Our role is to collectively advise and influence to make sure work and the professions are truly inclusive and accessible. It’s a great opportunity to meet diverse people and use our minds to be better than the sum of our parts. And at the end of the day to inspire and engage people for who they are.”
[Ben is a former Advisory Board Chair.]
Rina Sond (Intellectual Property Lawyer, Intangen):
“I have found being on the IP Inclusive Advisory Board incredibly rewarding. Representation really matters and having had no visible role models entering the IP profession, I felt it was important to join the Board. I enjoy the diversity of views and the impact we make by showcasing a board from various ethnic and professional backgrounds, hopefully inspiring others to see themselves in this field, feel included and believe they can achieve a fulfilling career in IP, regardless of their background.”



January 2025 application form

Please feel free to extend the table cells to accommodate what you write.
	Your name
	


	Current organisation and role (if applicable)
	It’s OK to put “retired”



	Relevant qualifications and experience

	Or send us a CV or personal statement if you prefer


	What can you contribute to IP Inclusive’s Advisory Board, based on the above recruitment criteria?

	




	Is there anything else you’d like us to know?
	For example, about work you’ve done with IP Inclusive or for another similar cause, or about why you’re particularly interested in joining the Advisory Board




Please return this form to contact@ipinclusive.org.uk.
The closing date is midnight on Friday 7 February 2025.




Annex I:
IP Inclusive Advisory Board terms of reference

The IP Inclusive Advisory Board is a non-executive body established to guide and support the work of IP Inclusive Management (IPIM).  These are its terms of reference.
The IPIM constitution is provided in Annex II.

1	Purpose and roles
1.1	The Advisory Board (hereafter “the Board”) will guide and support IPIM and its executive staff in pursuing IPIM’s objects[footnoteRef:1].   [1:  See section 2 of the IPIM constitution] 

1.2	It is intended to act as sounding board and critical friend, both informally and in scheduled meetings, and to introduce a range of perspectives to strengthen IP Inclusive.  
1.3	IPIM may seek the Board’s input at any time and on any matter, whether at the strategic or the operational level. 
1.4	Without limitation, the Board and its members will:
a. Advise on IPIM’s strategies and plans in the light of its constitution and objects.
b. Make recommendations where appropriate based on their knowledge of the IP sector and of relevant best practices elsewhere.
c. Update IPIM on developments and opportunities they become aware of in the IP sector or in the context of equality, diversity, inclusivity and wellbeing more widely.
d. Help IPIM take account of the needs and views of the community it serves[footnoteRef:2]. [2:  See section 2.2 of the IPIM constitution] 

e. Act as links between (i) IPIM and (ii) the people and organisations they represent or have access to. 
f. Act as ambassadors for the IP Inclusive and Careers in Ideas initiatives.
1.5	In its activities, the Board will share the same objects as IPIM, namely, to promote and improve equality, diversity, inclusivity and wellbeing in the UK’s IP professions.  It will act for the benefit of the community of UK-based IP professionals and those they work with, and also of those wishing to join that community.  

2	Relationship with IPIM
2.1	IPIM will meet with the Board at least twice a year.  
2.2	It will consult with the Board, both in and if necessary outside their meetings, over its key decisions and will take due account of the Board’s input when pursuing its own objects.  The Board’s guidance will not be binding on IPIM.
2.3	IPIM may consult with members of the Board individually or in groups, as well as with the Board as a whole.
2.4	The Board and its members are not liable for IPIM’s actions, including things done in response to the Board’s recommendations or advice.
2.5	Members of the Board will not hold or be responsible for the assets and liabilities which accrue as a result of activities carried out under the IP Inclusive and Careers in Ideas brand names.  Nor will they have the authority, unless specifically delegated, to act on IPIM’s behalf.  Membership of the Board does not carry executive responsibilities and is not a directorship.
2.6	IPIM will share with the Board the minutes of its meetings and associated meeting papers.  IPIM reserves the right to withhold items deemed to be of a sensitive or confidential nature. 

3	Membership
3.1	Membership of the Board is open to any individual, other than an IPIM member, who can contribute relevant skills, expertise and perspectives to assist IPIM.  Members of the Board do not need to be IP professionals.
3.2	A member of the Board may be a representative of an organisation (for example an IP sector membership body) or of an IP Inclusive community, network or working group.
3.3	Membership will normally be for a period of three years, unless IPIM believes, taking account of recommendations from the Board, that it is appropriate for a member to serve for a longer period due to the nature of their contribution to the Board’s work or to ensure appropriately staggered re-appointments.  In this case a majority of the other members of the Board must agree to the extension of the membership term, which must be for a finite period.  The extended membership term must not exceed six years.

4	Appointment and removal of members
4.1	Members of the Board will be appointed by IPIM, taking due account of recommendations and input from existing Board members and aiming for a Board membership of from 10 to 30 individuals.
4.2	New members may be appointed when IPIM or the existing members determine they would benefit from access to particular skills or expertise.  
4.3	Any individual may apply to join the Board at any time, by writing to the IPIM Secretary, whether or not in response to a specific request for recruits.
4.4	IPIM will appoint members of the Board through fair and inclusive processes based on the skills and expertise needed for the Board to fulfil the roles identified at 1 above.  It will seek to appoint a diverse range of people and perspectives so as to help it understand the needs of as wide a section as possible of the community it serves, as well as to bring in relevant skills and experience from outside the IP sector.  
4.5	A member of the Board may withdraw their membership at any time by giving notice in writing to the IPIM Secretary.
4.6	IPIM may remove a member of the Board, in particular for acting in a way that is contrary to these terms of reference, but must consult first with the other members of the Board and provide good reasons for doing so.

5	Meetings
5.1	IPIM and the Board will agree when to meet.  The Board may in addition organise its own meetings, and/or request an additional meeting with IPIM if a subject of special interest arises.  
5.2	The Board’s meetings (including those with IPIM) may be held remotely, for instance by teleconference or video conference.  
5.3	IPIM will appoint a Chair for the first meeting of the Board.  The Board will appoint a Chair for its subsequent meetings from among its members.  The Chair will be re-appointed annually by the Board.
5.4	Where members of the Board need to reach agreement on a matter, including the appointment of a Chair, a simple majority of voting members will suffice.  Voting may be by any appropriate means, including in person at a meeting, by proxy, by telephone or by electronic means.  Each member will have one vote.
5.5	IPIM members may attend any meeting of the Board meeting, by agreement of a majority of the Board’s members (such agreement not to be unreasonably withheld), but will not be eligible to vote.

6	Involvement of the community
6.1	The Board may, with IPIM’s agreement, consult directly with the community of UK-based IP professionals before taking significant decisions.  
6.2	Information about the Board’s work will be made available to that community.  This will include the Board’s membership, terms of reference, activities and decisions.

7	Committees and working groups
The Board may appoint committees or working groups to undertake parts of its work as it sees fit.  Non-members of the Board may be co-opted onto such committees or working groups if the Board considers this appropriate so as better to fulfil its roles.

8	Remuneration
8.1	Membership of the Board is a voluntary role and is not paid.
8.2	Members of the Board may be appointed by IPIM as executive staff[footnoteRef:3] in order to perform specific tasks, in which case they may be remunerated for that work. [3:  See section 8 of the IPIM constitution] 

8.3	Reimbursement of the Board’s members’ out-of-pocket expenses, for example for travel to face-to-face meetings of the Board, will be considered by IPIM on a case-by-case basis.

9	Intellectual property
9.1	Members of the Board may use the brand names IP Inclusive and Careers in Ideas, and the IP Inclusive logo appearing at the top of these terms of reference, to indicate their membership, or otherwise in association with activities agreed by, and in a manner approved by, IPIM.  
9.2	Subject to 9.3 below, intellectual property generated by a member of the Board in carrying out their duties under these terms of reference will belong to the relevant member, who will grant IPIM an irrevocable, royalty-free licence to use such intellectual property in any way in pursuit of its objects.
9.3	Goodwill accruing to the IP Inclusive and Careers in Ideas brand names as a result of activities carried out as a member of the Board will belong to IPIM.

10	Terms of reference
IPIM may change these terms of reference, but in doing so will take due account of recommendations and input from members of the Board.



Annex II:
IP Inclusive Management (IPIM) constitution

IP Inclusive Management (IPIM) is an unincorporated association responsible for the governance of the IP Inclusive initiative (www.ipinclusive.org.uk). This is its constitution.
Note that this version of the constitution was adopted at an IPIM meeting on 7 June 2021 and replaces all previous versions.
	
1	Name
1.1	The name of the association is “IP Inclusive Management”, referred to in this constitution as "IPIM".  
1.2	IPIM also carries out and/or directs activities under the names “IP Inclusive” and “Careers in Ideas”.

2	Objects
2.1	IPIM’s objects are to promote and improve equality, diversity, inclusivity and wellbeing in the UK’s IP (Intellectual Property) professions. 
2.2	It acts for the benefit of the community of UK-based IP professionals and those they work with, and also of those wishing to join that community.  
[bookmark: _Hlk69279079]2.3	IPIM will oversee the activities carried out, in pursuit of such objects, under its IP Inclusive and Careers in Ideas brand names.  It will hold and be responsible for the assets and liabilities which accrue as a result of such activities, including financial donations and goodwill in its brand names.  
2.4	The activities may include, without limitation, the establishment and administration of “best practice” Charter schemes; promoting the IP professions upstream of the point of entry, and associated outreach work to diversify intake; training and awareness-raising events and resources; and support for specific groups of IP professionals and their allies (including through events, resources, networking opportunities and lobbying).  The activities may be carried out by or through IP Inclusive’s networking and support communities, its regional networks, its Careers in Ideas campaign and/or its other working groups or networks.
2.5	IPIM will not undertake political campaigning or activities intended to support political campaigning.  
2.6	For the present purposes “IP professionals” encompasses any individual who works in the IP sector and includes, inter alia, patent attorneys; trade mark attorneys; barristers and solicitors working in IP; staff within IP registering offices; patent and IP managers; IP administrators, secretaries and paralegals; IP licensing executives; information scientists, searchers, translators and any other professionals (including HR and management professionals) working in IP or with other IP professionals; those who provide representative, support or advisory services to IP professionals; and employers, managers and regulators of IP professionals.  The term also encompasses individuals who have previously worked in the IP sector but no longer practise there.   
2.7	“UK-based” IP professionals are those whose IP-related work is or was carried out principally within the UK or who work(ed) for organisations having a UK base.

3	Membership
3.1	IPIM will have from three to ten members.
[bookmark: _Hlk69277088]3.2	Any UK-based IP professional, as defined at 2.6 and 2.7 above, is eligible to be a member of IPIM if they agree to support its objects.
3.3	New members must be approved by a majority of the existing IPIM members.
3.4	IPIM may by resolution establish requirements for becoming or remaining a member (including the membership term), and/or categories of membership and the rights and responsibilities thereof, and/or changes to the number of members.    
3.5	A member may withdraw from membership of IPIM by providing written notice to the Secretary.
3.6	IPIM may by resolution expel any member, in particular for acting in a way that is contrary to its objects.

4	Meetings
4.1	IPIM will meet at least three times a year.  Its meetings may be held remotely, for instance by teleconference or video conference.  If any subject of special interest arises, a meeting may be called by any three members by notice to the Secretary.  
4.2	Minutes will record IPIM’s resolutions and other matters agreed by the members present at its meetings.
4.3	Non-members may attend IPIM meetings, by agreement of a majority of its members, but will not be eligible to vote.
4.4	IPIM will additionally hold an Annual General Meeting (AGM), which will be open to all UK-based IP professionals to attend.  IPIM will, in its decisions and activities, take appropriate account of the views of those present at the AGM.
4.5	A special general meeting may be called by a majority of IPIM members if they believe the views of other IP professionals should be sought on a subject of particular interest or importance.  Such special general meetings will be open to all UK-based IP professionals to attend.
[bookmark: _Hlk69213947]
5	Voting
5.1	IPIM resolutions will be carried by a simple majority of voting members, except that any resolution to amend this constitution or to expel a member will require a majority of at least two thirds of those voting.  Voting may be by any appropriate means, including in person at a meeting, by proxy, by telephone or by electronic means.  Each member will have one vote.
5.2	Subject to 5.1 above, IPIM Officers will have the power to determine the means of voting to be adopted and will have conduct of the voting procedure.

6	Officers
6.1	IPIM will have a Chair, a Secretary and a Treasurer, who will be its Officers.  The role of either the Chair or the Secretary (but not both) may be carried out by a non-member in which case they will be a non-executive Officer.  Non-executive Officers may not enter into contracts on IPIM’s behalf or deal with its financial or other assets.  Non-executive Officers may only be appointed by agreement of a majority of the members.
6.2	In all other circumstances the Officers may be authorised by the other members to act individually or jointly on IPIM’s behalf, including to enter into contracts and to deal with its financial and other assets.  These powers may also be vested in IPIM members other than the Officers, by majority agreement.  
6.3	The Officers will be elected at the AGM and will remain in office until the end of the next AGM.  Nominations for election must be received by the Secretary before the AGM.  There will be separate ballots for the Chair, Secretary and Treasurer who in each case will be the candidate securing the most votes.  In the case of a tie which is material to the outcome, the tied vote will be resolved by lot.  

7	Advisory board
7.1	IPIM will appoint a non-executive advisory board to guide and support its work.
7.2	Membership of the advisory board will be open to any UK-based IP professional as defined at 2.6 and 2.7 above, other than an IPIM member, and also to individuals outside the IP sector with relevant expertise.
7.3	Advisory board members will not hold or be responsible for the assets and liabilities which accrue as a result of activities carried out under the IP Inclusive and Careers in Ideas brand names, nor will they have the authority, unless specifically delegated, to act on IPIM’s behalf.  
7.4	Subject to 7.2 and 7.3 above, IPIM will decide the terms of reference for the advisory board.
7.5	IPIM will meet with the advisory board at least twice a year.  It will consult with the board over its key decisions and take due account of the board members’ input when pursuing its objects.

8	Executive staff
8.1	IPIM may delegate aspects of its duties, in particular the day-to-day management of IP Inclusive, to one or more executive staff.  These executive staff may be either members or non-members of IPIM or its advisory board.
8.2	IPIM will decide the job descriptions, powers and responsibilities for such executive staff, the terms on which it interacts with them and the things they are authorised to do on its behalf.  
8.3	IPIM may authorise its executive staff to appoint and/or manage other staff on its behalf.
8.4	Executive staff may be remunerated and their out-of-pocket expenses reimbursed, whether or not they are IPIM members.  They may be appointed either as employees of IPIM or as independent contractors.  IPIM will decide the level of remuneration in each case.
8.5	IPIM will publish the job descriptions and remuneration levels for all its executive staff.

9	Committees and working groups
IPIM may appoint committees or working groups to review or undertake any matters as it sees fit.  Non-members of IPIM may be co-opted onto such committees or working groups if the members consider this appropriate so as better to further its objects.

10	Involvement of the community
10.1	Where appropriate and feasible, IPIM will consult with the community of UK-based IP professionals before taking significant decisions or actions, including through its AGM, through the advisory board and through IP Inclusive’s communities and networks.
10.2	Information about IPIM’s work will be made available to that community.  This will include IPIM’s membership and constitution, its activities and decisions, the minutes of its meetings, its future plans, relevant reviews such as impact and risk assessments, and details of its executive staff and their remuneration.
10.3	In particular IPIM will publish (a) an annual report of activities carried out under the IP Inclusive and Careers in Ideas brand names and (b) an annual financial report, for presentation to and approval by the AGM.  It will also publish an annual business plan and budget.

11	Financial matters
11.1	IPIM will operate on a not-for-profit basis.  All of its income will be used in pursuit of the objects defined at 2 above.
11.2	IPIM will be responsible for securing and handling the finances associated with activities carried out, in pursuit of its objects, under the IP Inclusive and Careers in Ideas brand names.  This includes the keeping of appropriate records, compliance with statutory reporting requirements and the mitigation of financial risk.  
11.3	IPIM may raise funds for its work in any appropriate manner, including through donations and grants from both within and outside the IP sector.  It will publicly account for its fundraising methods, the money it raises, the way in which that money is spent, and the source of any individual donation representing more than 15% of its budget for the relevant year. 
11.4	IPIM members will not receive any dividends or other income as a result of their membership, other than remuneration if applicable under 8 above.

12	Indemnities and insurance
IPIM will indemnify its members against liabilities incurred as a result of its work, except such as may arise from a member’s wilful act or default.  IPIM will procure appropriate liability insurance for this purpose.

13	Intellectual property
13.1	IPIM members may use the brand names IP Inclusive and Careers in Ideas, and the IP Inclusive logo appearing at the top of this constitution, to indicate their membership, or otherwise in association with activities agreed by, and in a manner approved by, the other members.  
13.2	Intellectual property generated by a member in carrying out their duties under this constitution will belong to IPIM.  This includes goodwill accruing to the IP Inclusive and Careers in Ideas brand names.

14	Equality, diversity and inclusion
14.1	IPIM will recruit, manage and promote personnel (including its own members, advisory board members and executive staff) through fair and inclusive processes based on the skills and expertise needed for pursuing its objects.  
14.2	IPIM recognises the potential impact of unconscious bias and will take steps to mitigate its impact on IPIM’s work.  In particular it will seek to appoint personnel, to consult and to allocate roles in a way that involves a diverse range of people and perspectives.

15	On dissolution
If IPIM is dissolved, any assets remaining after its liabilities have been settled will be donated to an organisation of its choosing, the objects of which align with those in 2 above.
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