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2.Starting

conversations

Webinars

Coffee
dates

Blogs



- ' '".' W% /2
- AR ,
IPINCLUSIVE

10

Resources
Podcasts Guidelines

Personal
stories
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6.Diversifying

the pipeline
Summer Careers in
of P Ideas
Mentoring SJsles2
Hub
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7.Supporting
mental wellbeing

Mental Health Hub
’ Jonathan's Voice

Webinars
Articles
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Real stories

Free at point of
delivery

Blog posts
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EDI Charter senior

Regional Leaders
Networks Pledge
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